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MAXIMISING HUMAN CAPITAL
POWERING BUSINESS SUCCESS

HR INDUSTRY MANPOWER PLAN
FOR HR PROFESSIONALS

FOR EMPLOYEES

FOR BUSINESSES 
AND EMPLOYERS

More opportunities to strengthen my 
capabilities to unlock the potential of 
my organisation and its people

Enhanced HR support to transform and 
grow my business to stay competitive 
and seize new opportunities

More opportunities for me to adapt and 
grow in Singapore’s future economy

New business opportunities for me to 
support the needs of businesses and 
their HR teams

FOR HR INDUSTRY PLAYERS

HOW DOES THE HR INDUSTRY MANPOWER PLAN BENEFIT ME?



Why? In Singapore’s new phase 
of economic development, there is 
urgency to uplift our HR industry. A 
strong HR industry, comprising HR 
professionals and the HR services 
sector, is a key enabler in unlocking 
the full potential of our people and 
businesses. It also underpins the 
efforts of the 23 Industry 
Transformation Maps (ITMs) to 
promote growth and 
competitiveness in key sectors and 
create good jobs for Singaporeans.
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What? The HR Industry 
Manpower Plan provides a clear 
roadmap to strengthen the HR 
profession and HR services sector 
in Singapore, to effectively partner 
business leaders in developing a 
future-ready workforce that 
contributes to business 
competitiveness and Singapore’s 
wider economic transformation. It 
is a tripartite effort that will 
position the HR industry as a 
strategic enabler of our future 
economy.

PEOPLE AS HUMAN CAPITAL
VALUED PROFESSION WITH GOOD JOBS     |     HR AS A STRATEGIC BUSINESS PARTNER

ENABLE HUMAN CAPITAL DEVELOPMENT

Industry-relevant experiences and 
support for HR students
 • Enhanced internships for HR
 • SkillsFuture Earn and Learn   
   Programmes for HR 

Deep-skilling and career development 
for HR professionals
 • Singapore-Industry Scholarship   
   (SgIS)-HR CET Grant
 • SkillsFuture Study Award for HR
 • Professional Conversion
  Programme for Professional   
  Executives (HR) 
 • SkillsFuture Fellowship
 • HR leadership development   
  programmes
 • Skills Framework for HR (upcoming)

Benchmark for future-ready HR 
professionals
 • IHRP Certification

Development of quality HR services 
  
Training providers offering 
industry-relevant training and 
development

More networking opportunities for 
HR professionals 

Quality research and international 
benchmarking of HR best practices

HR resources and tools for employers
 • HR Resource Portal
 • HR Diagnostic Tool
Support for employers to address 
identified HR gaps
 • HR Shared Services  
 • Capability Development Grant
 • SkillsFuture SME Mentors   
  Programme 
 • Volunteer HR Directors
 • SNEF Agency for Productivity   
  Practices, HR and Industrial   
  Relations (SAPPHIRE) 

Additional resources, support and 
recognition for implementing 
progressive people practices
 • Human Capital Partnership    
    Programme
 • SkillsFuture Employer Award

STRENGTHENING CAPABILITIES 
OF THE HR PROFESSION

ENHANCING HR SUPPORT 
FOR EMPLOYERS

NURTURING A VIBRANT HR SERVICES SECTOR 
AND HR ECOSYSTEM


