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Annex A 

 
FACTSHEET ON WORKPLACE SAFETY AND HEALTH AWARDS 2014 
 
Introduction 
 
 The Workplace Safety and Health (WSH) Awards is an annual initiative organised by 
the Workplace Safety and Health (WSH) Council, in collaboration with the Ministry of 
Manpower. Started in 2007, the WSH Awards recognise companies that have achieved 
excellent WSH performances through sound and effective management of WSH issues at their 
workplaces. 
 
WSH Awards Categories 
 
2 The Awards cover several key WSH areas, including performance, best practices and 
innovative ideas, which are embodied in these Awards: 
 
a. Workplace Safety and Health Performance Awards  
This award recognises companies or organisations that have performed well in safety and 
health through the implementation of sound safety and health management systems or 
processes. 
 
o At the company level, they are recognised for different levels of achievements - Silver, Gold 

and Excellence. Previous years’ award recipients include multinational companies such 
Celanese Singapore Pte Ltd as well as local companies such as KTC Civil Engineering & 
Construction Pte Ltd. 
 

o At the project level, large projects such as those in the construction or shipbuilding sectors 
are recognised in a separate category named Safety and Health Award Recognition for 
Projects (SHARP). 

 
b. Workplace Safety and Health Developer Awards 
This award recognises developers or owners who play an active role in ensuring good 
workplace safety and health practices among their contractors. 
 
c. Workplace Safety and Health Innovation Awards  
This award recognises work teams for the new and inventive solutions that they use to improve 
safety and health standards in the workplace. 
 
d. Workplace Safety and Health Officer Awards  
This award recognises exemplary performance and valuable contributions by registered WSH 
officers in cultivating safe and healthy workplaces in Singapore. 
 
e. Workplace Safety and Health Awards for Supervisors 
This award recognises supervisors who demonstrate care for workers under their charge by 
improving the safety and health performance in their workplaces. 
 
f. Workplace Safety and Health Risk Management Awards 
This award recognises companies which have effectively implemented Risk Management to 
enhance safety and health performance in their organisations. 
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WSH Awards 2014 
 
3 Throughout the years, the Awards criteria have been raised progressively to increase 
the standards of WSH in Singapore. In 2014, we raised the criteria for the injury rate. In 
addition, applicants for four award categories were required to take part in the CultureSAFE 
Perception Survey, and applicants for the SHARP category had to fulfil a minimum of 400,000 
man-hours worked for projects. For the Performance, SHARP and Risk Management (RM) 
categories, loss time injury were also taken into consideration as a bonus criterion. The table 
below shows the key changes in the awards criteria for 2013 and 2014: 
 

Awards Categories Key Changes in 2014  Criteria in 2013  

Performance, 
SHARP and RM  

Had an injury rate below 50% of 
the injury rate of its industry.  

Had an injury rate below 75% of 
the injury rate of its industry.  

Performance, 
SHARP, RM and 
Developer 

Performed X factor checklist 
and CultureSAFE Perception 
Survey  

Performed X factor checklist 
only  

SHARP Achieved minimum project man 
hours worked of 400,000 to 
eligible   

Achieved minimum project man 
hours worked of 100,000 to 
eligible   

Bonus Criteria 

Performance, 
SHARP and RM  

Track records of loss time injury 
taken into consideration 

Not introduced 

 
4 This year, 348 applications were submitted and more applications from the Marine and 
Manufacturing sectors were seen. Even though the criteria have been made more stringent 
over the years, the number of award recipients this year has remained steady with 190 winning 
companies, projects and individuals. The table below shows the overall number of award 
recipients this year across all categories.  
 

2014 WSH Awards Recipients 

WSH Developer Awards  2 

WSH Performance Awards  60 

WSH Performance (SHARP) Awards 104 

RM Awards  5 

WSH Officer Awards  2 

WSH Innovation Awards 6 

WSH Supervisor Awards 11 

Total 190 
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WSH Awards 2014 Commemorative Book – Profiles of Awards Recipients  
 
WSH Performance Awards (Excellence) 
 
Jacobs Engineering Singapore Pte Ltd 
Jacobs Engineering Singapore is truly honoured and humbled to win the WSH Excellence 
Award. It would like to dedicate the award to all their employees who have demonstrated 
passion for safety, and for the well-being of fellow employees, clients and contractors. 
 
Jacobs believes that safety is more than just policies and procedures – it is how it does 
business and how they live. Jacobs first introduced the “Beyond Zero” programme in 2007 to 
promote and influence a positive safety culture among its employees. The approach has 
yielded positive results over time, and Jacobs has observed a significant improvement in safety 
performance, as compared to when it was using traditional system based approaches such as 
safety policies, procedures and organisational structures.    
 
“For companies that are aiming for Workplace Safety and Health (WSH) excellence, my advice 
is to genuinely focus on the wellness of their employees and they will reap the rewards.” 
 
Mr Jay Wadhwani 
Managing Director & Vice President of Operations 
 

 
WSH Performance Awards (Gold) 
 
Celanese Singapore Pte Ltd 
To Celanese Singapore Pte Ltd, winning the Workplace Safety and Health (WSH) Gold Award 
is a testament of its efforts in safety management.  It is Celanese’s philosophy that WSH 
excellence is a mindset built into everything that the organisation does.  The company believes 
that each employee must have an insatiable desire, drive, and commitment to create an 
incident-free workplace.  
  
To maintain high WSH standards, an employee engagement committee on WSH was formed 
by Celanese.  The employee-led committee initiates and drives many WSH programmes within 
the company. By doing so, the committee is able to influence the worksite to continuously 
improve on the safety culture, and influence their peers to take on ownership of safety during 
their daily work. 
 
“A safe environment is what we commit to our people because we know that safety is most 
important to them. As a responsible company, we must deliver our commitment to our people 
and help them be safe every day.” 
 
Mr Li Hong Wei 
Site Director 
 

 
WSH Performance Awards (Silver) 
 
Honeywell Aerospace Singapore Pte Ltd – Loyang 
Honeywell Aerospace Singapore Pte Ltd is delighted to win the Workplace Safety and Health 
(WSH) Silver Award. It is pleased with the efforts it has put in to make its workplace safer and 
healthier. For Honeywell Aerospace, winning the award is an affirmation of its efforts in WSH. 
 
Honeywell Aerospace is especially proud of their Behaviour Observation Program (BOP). The 
BOP was established to allow employees to conduct peer to peer observations, and provide 
feedback on both good behaviours and improvement opportunities within the workplace. When 
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reviewing HSE programmes, the improvement opportunities identified in the programme are 
also taken into consideration by the HSE and management team to enhance the effectiveness 
and applicability of each programme.  
 
The BOP programme, along with their other WSH efforts, have contributed to Honeywell 
Aerospace’s 4000 accident-free days and counting. 
 
“At Honeywell, our Health, Safety and Environmental (HSE) Policy is to ensure that every 
employee, visitor and contractor is committed to good safety practices at work, according to 
legal requirements.” 
 
Mr Tan Woon Kit 
Site Leader 
 

 
WSH Developer Awards 
 
CapitaLand Singapore Limited 
Workplace safety and health (WSH) is of utmost importance to CapitaLand Singapore. The 
company recognises that by ensuring a safe and healthy work environment, it will motivate 
workers to put in their best efforts and bring about better performance for the company. 
 
As a two-time WSH Developer Award winner, CapitaLand is committed to “Design for Safety” 
(DfS) and ensures that its staff are trained to facilitate the lifecycle of building projects through 
DfS. The company believes that WSH considerations during construction and maintenance 
works should begin from the design stage, so as to minimise WSH risks throughout the life-
cycle of buildings and structures. It is with this firm belief in WSH that CapitaLand works closely 
with its stakeholders – from consultants to workers – to raise awareness on good WSH 
practices and identify and mitigate WSH risks early at its project sites. 
 
“Winning the WSH Developer Award is a testament of our strong commitment to WSH. We 
believe this award will spur us to greater heights in upholding good workplace safety practices.” 
 
Mr Wong Heang Fine 
Chief Executive Officer (Residential) 
 
 
City Developments Limited 
City Developments Limited (CDL) believes that a safe and healthy workplace environment can 
only be achieved with the collective efforts of all stakeholders.  
 
CDL’s commitment towards promoting WSH excellence stems from its belief that responsible 
business practices are crucial for long-term business success and sustainable growth. Safety is 
an important representation of how it conducts its business responsibly and is emphasised 
strongly in its project management delivery system. 
 
When CDL appoints consultants and contractors, emphasis is placed on the candidates’ 
Environmental Health and Safety (EHS) culture and occupational health and safety track 
record. In addition, the top management of these firms also requested to pledge its commitment 
towards EHS, emphasising the need to ensure high standards in health and safety in CDL’s 
projects. 
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“We are honoured to receive the Workplace Safety and Health (WSH) Developer Award honour 
for the seventh time this year. WSH excellence is a result of collaborative efforts and we are 
appreciative to have had the firm support and partnership of our builders and consultants.” 
 
Mr Anthony Chia 
Executive Vice President, Projects 
 

 
WSH Awards for Supervisors 
 
“Life is risky if we violate safety rules. We should not work solely for the money, instead, we 
should think about our family who is waiting for us to go home safely.” 
 
Mr Han Zaw Lynn 
Senior Supervisor, Construction 
PEC Ltd 
 
“We need to persuade and convince the team that working safely is working efficiently.” 
 
Mr Seah June Woei 
Manager (Taxis Workshop) 
SMRT Automotive Services Pte Ltd 
 
“Safety never ends. Every day, we learn something new. With modern and new technology 
come better ways and methods to ensure safety at our workplaces.” 
 
Mr Steward A Jeffery 
Manufacturing Specialist 
Cameron Singapore Pte Ltd 
 
“I am motivated by my sense of responsibility; towards myself, my colleagues, the subordinates 
that I’m entrusted with, and our beloved family members. I just want to make sure that they 
come to work safe, and return to their loved ones safely at the end of each day.” 
 
Mr Thant Zin 
Senior Assistant Engineer 
Singapore Technologies Marine Ltd 
 
“We have to make sure that workers understand the rules, requirements and risks of the 
situation. If they see any unsafe act or condition, you must act immediately.” 
 
Mr Yogeswaran Rajeswaran  
WSH Coordinator 
Sato Kogyo S Pte Ltd 
 
“I encourage my workers to identify and resolve workplace health and safety concerns not just 
for themselves, but for the larger team. Safety is everyone’s key responsibility.” 
 
Mr Yeo Tiong Ghee 
Machinery First Line Supervisor 
ExxonMobil Chemical Pte Ltd 
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“My philosophy is to deliver safety with quality. I cannot allow substandard and unsafe 
practices in my work, which is why I have a strong belief in “Quality Safety”. I hope to influence 
others to follow what I do, and to spread the culture of safety.” 
 
Mr Myo Muang Muang 
Supervisor 
OHM Engineering Pte Ltd 
 
“Safety is a shared responsibility. I remind workers to report unsafe work immediately and 
address issues without delay, because we work together as a team, and being able to go home 
safe is one of our common goals.” 
 
Mr P Arungulavan 
Senior C & I Engineer 
Keppel Merlimau Cogen Pte Ltd 
 
“I believe positive words will motivate workers to work safely. Compliments such as “Good Job” 
and “Well Done” are good motivation for people to continue adopting safe practices as it 
encourages workers to work safely when their good work are being recognised.” 
 
Mr Kasijaran Mohandass 
WSHE Supervisor 
Woh Hup (Private) Limited 
 
“Change yourself and you change the world. It is important that I be the change I want to see in 
the workplace. It starts from making sure that I adhere to the safety rules. From there, I lead by 
example.” 
 
Mr Rafiqul Islam Abdul Mannan 
WSH Coordinator 
Wan Chung Construction (Singapore) Pte Ltd 
 
“I will always ask when in doubt and I will never assume when I am unsure of a certain issue. 
Never take things for granted when on site as we can never predict when an incident can 
occur.” 
 
Mr Subbiah Karuppiah 
Supervisor 
AHS Marine Pte Ltd 
 

 
WSH Officer Awards 
 
“Being a safety professional is like being a doctor. We save lives. So do it with passion and not 
just for sake of doing the job.” 
 
Mr Govindan Mani 
WSHE Manager 
Dragages Singapore Pte Ltd 
 
“Never compromise on safety standards because the consequences may be fatal and definitely 
irreversible.” 
 
Mr Rong Jing Xiang 
WSHE Officer 
Woh Hup (Private) Ltd 
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WSH Risk Management Awards 
 
EDM Engineering Pte Ltd 
EDM Engineering Pte Ltd views its Workplace Safety and Health (WSH) Risk Management 
(RM) Award as a validation of their current RM practices. It is committed to improve on their RM 
management practices to uphold this standard. 
 
EDM Engineering believes that every organization thrives on its employees, and employees 
function optimally when in an environment where they feel safe and taken care of. The 
implementation of RM does exactly that, allowing employees to focus on their roles while 
knowing that the organization will take care of them. 
 
Implementation RM begins with the company viewing people as valuable individuals and not 
just assets for use. When employees feel valued, they contribute greatly back to the company. 
 
“Risk Management is about valuing people, and we are encouraged to be on the right track. We 
will strive to uphold high standards for our clients and employees.” 
 
Mr Toy Kok Sin 
Managing Director 
 

 
WSH Innovation Awards 
 
Sembawang Shipyard Pte Ltd 
Sembawang Shipyard Pte Ltd is one of Singapore’s leading shipbuilding and repair facilities. 
While recent advancement in automation technology has greatly improved its employees’ work 
processes, direct shielded metal arc welding or stick welding remains a common work activity. 
 
Existing welding equipment provides electrical power to the welding electrode holder, but is 
unable to provide additional connections to the quiver for concurrent heating of electrodes. As a 
result, Sembawang Shipyard employees are exposed to a number of safety risks including 
tripping, electrical and fire hazards. 
 
To reduce safety issues with welding, the team came up with the “T-Connector”, a device that 
allows for heating up of the quiver and welding works to be carried out concurrently. The “T-
Connector” is now a standard issue for all welders at Sembawang Shipyard. 
 
“Creating new solutions will never be successful without the constant involvement and support 
from colleagues and bosses.” 
 
Mr Kathayan Siva Shanmugam 
Foreman Engineer 


