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ANNEX B 

 

PROFILES OF COMPANIES ON WORKPRO 

 

Company Quotable Quote 

Celebral Pte.Ltd. 

 

 

Mr Ee Kuo Ren, Chief Executive Officer of Celebral Pte.Ltd. 

 

“Cerebral is a young company in the children enrichment industry 

and we have several teaching positions in speech and many drama, 

dance and even managerial positions waiting to be filled.  We hope 

that through WorkPro, we can encourage more qualified teachers 

who have been out of the workforce to return back to work. For a 

start, the on-the-job training allowance under WorkPro will be useful 

to offset our training costs for new teachers, as our training 

programme is structured to ensure that our trainers have the most 

updated information on school-related matters.  In addition, we have 

also applied for the age management grant to learn how to create a 

culture in the workplace that embrace mature workers so that the 

young and older staff can work harmoniously.”  

 

Singapore 

Recreation Club 

(SRC) 

Quote By Dr Abdul Rashid (EdD), General Manager  

 

“We have always valued our mature employees because in a club, 

the longer an employee stays, he or she would be a in a better 

position to understand our members’ needs. With better awareness 

of healthcare and an active lifestyle, older Singaporeans are 

capable of working way past the mandatory retirement age. In this 

current tight labour market situation, WorkPro is an excellent 

integrated scheme which we can tap on to attract the local 

workforce to meet our manpower and business needs. SRC will be 

looking to tap on WorkPro for age management and job redesign 

practices because we have a high proportion of mature workers 

which form 40 per cent of our current workforce of 167 employees.” 
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Unique Press Pte 

Ltd 

Quote by Mr Raymond Ong, Managing Director 

 

‘’Unique Press applied for the Age Management Grant under 

WorkPro to help us to adopt proper re-employment practices as a 

few of our workers are reaching the retirement age of 62.  These 

workers have been with us for more than 20 years and we would 

like them to carry on working with us beyond retirement.  The well- 

being programmes supported under the Age Management Grant will 

be beneficial to help our mature workers adopt a healthy lifestyle 

and carry on working.”  

 

 


