Annex B

KEY SECURITY BOND CONDITIONS THAT WILL BE REMOVED

S/IN

Security Bond conditions to be
removed
(with effect from 1 Jan 2010)

Clarification

That she shall not become pregnant or
deliver any child in Singapore during the
validity of her Work Permit/ Visit
Pass/Special Pass unless she is already
married to a Singapore citizen or
permanent resident with the approval of
the Controller of Work Passes. This
condition shall apply even after the work
permit of the foreign worker has expired or
has been cancelled or revoked.

That he/she shall not get married to a
Singapore citizen or a permanent resident
during his/her stay in Singapore.

These remain as existing
Work  Permit  conditions
imposed on foreign workers.
Employers who are aware
that their foreign workers
have breached these Work
Permit conditions will be
required to report them to
MOM.

That each of them shall comply with the
provisions of the Immigration Act and any
regulations made under the Immigration
Act.

That he/she shall not engage in any activity
detrimental to the security and well-being
of Singapore.

These  conditions  were
previously under the
Immigration Act and will now
be introduced as new Work
Permit conditions on foreign
workers. Employers who are
aware that their foreign
workers  have  breached
these Work Permit
conditions will be required to
report them to MOM.

That he/she shall, within 7 days of his/her
arrival in Singapore, submit himself/herself
to and pass a medical examination for
contagious diseases and drug addiction
and pregnancy in respect of females.

Foreign workers who do not
go for their medical
examinations will not be
issued with a Work Permit.

That he/she shall submit himself/herself to
and pass a medical examination once in
every 6 months or at such shorter intervals
as may be necessary in respect of
contagious diseases, and pregnancy in
respect of females.

Foreign workers who do not

go for their 6-monthly
medical examinations will
have their Work Permits
revoked.






