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Translation Summary: 

Not a wise long-term plan for young Singaporeans to work as private hire car drivers  

Experts: Can’t see future developments 

More young Singaporeans are seen taking jobs as private car drivers. While there is nothing 

wrong driving private cars to earn the extra cash, MPs and HR experts warned that it is unwise 

for the long-term as there is not future career development.  

Lately, Uber and Grab private car services have been thriving. With its low criteria and no 

minimum age limit, many younger Singaporeans are attracted to the private car industry. 

However, this can become an issue in the employment market. PeopleWorldWide Consulting, 

Mr David Leong said that before the private car industry entered our market, we had already 

28,000 to 29,000 taxi drivers but today, the number of private car drivers are more than taxi 

drivers. With the huge numbers, such a situation is unsustainable. He said, while this provides 

an avenue for drivers to meet new people during their extra time, this cannot be a long term 

career. MP (Ang Mo Kio GRC) and Advisor to National Taxi Association, Mr Ang Hin Kee said 

that driving for a few hours every week is a good option as a side job, but it is a different issue to 

work as a full-time driver. He said, young Singaporeans in their twenties may see this as a 

viable source of income and be their own boss rather than going for trainings and working from 

bottom up.  

With the rapid progress in digitisation and smart technologies, reliance on manpower will be 

decreased. This meant that younger drivers may need to change their career path in the future 

and if one works as a full-time private car driver for too long, he/ she will become easily 

detached from other jobs. If we see this future trend, younger drivers should reconsider and 

receive more career counselling and guidance, said Mr Ang. 

Lack of skills transference and experience 

Private car drivers do not receive employment benefits and there is no career development. It 

also lacks opportunities for skills transference, applications and work experience. Mr Leong 

pointed out that drivers do not have much benefits or CPF contributions. They will have to be 

independent and becoming a driver should not be the aspiration of our young Singaporeans. “If 

their first job is to be driver, without accumulation of experience, they will certainly fall behind in 

terms of career development. Other than good customer service, there isn’t other skills sets that 

can be applied. Such independent contract work, is difficult to be termed as a business. This 

could be a short-term solution while finding work or as a part-time work but will not be 

sustainable in the long-term,” Mr Leong said. 

Mr Leong encouraged young Singaporeans to seriously consider their career journey. Some 

may think that being a private car driver is a form of “starting one’s own business” because they 

take charge of their time and resources. But the two are not the same and it could thwart the 



career of the young ones. Driving private cars ultimately do not lead to career development, or 

promotion. 
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