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https://www.mom.gov.sg/employment-practices/contract-of-service

FREMFMNF

EBEEMALUPEEANEREETZREAFRM

Key
Employment
Terms

ERIIE) fARRE TR

zEpmie | meze B seeuta
BR&H? Rt

* FRBTE 2016 & 4 » RIFIRTIFEM o AIfEREFER

Al HEZERE 14XA RFARAS

HESRRBEL14

RXHEET s —RNEBRREAFMN

@ R TFAA/

HABHINEX R it

23



24

EELEHETERBFFLAEETIIHME:

CEER CTTE

ER4TS

PN

o

Teadia ik 2R

I& 7.

10.
11.
12.
13.

B ESTEF 14.

15.

Hith 16.
17.
18.

BERR

RITHR (550 TIEEIESIRR EERERE)
i, EBMSNHEE

EXZ R

ZRNE NREEEERZLIMNGET)

TrZHE:

- SETIEE B0 LFIRTEFEE6RT, B —
INBY A RET 1))

- BAIERBBIIN5XK)

- RS H GIMERR)

THEREH (19020221 81HE1831H)
BATH

T LABSHT, BFradE TR RIS T, B
FIBRR AT HR (flalE/) i BRI B ITIEAXT)
B EAMG

B E 5K

BN TASZEAR BES5TREEAHRTR)

R TR

Hith5 THEEXHHE, W0

- B4

ik

K IERH, 40

- ER

- —ARIR

- (EBERR

- PR

- R

- BIR
HthErr &+, a0
- 1R

- BT/ ARET

1 A

EEREAAA

(AETR) TIFtm

- RIS S EEMIARE, KSR EEE
XANIE



T{ERTER

ST RB TER (AR EIEKRE BT |8 KBt T1E),
— XA 8EEEI 8/ \BYE— B A eEiE T 44/ )\,

. SHIE = A%

EFORT E(EHE6RT 1/)E 8/)\E 8 X 5.5 =44/\B

MRE—XTFES8 NI —ELTIE
8id 4484, Z i Re9 B E] EB 41 J0 €8 B
TEUREEEREEI T (F, B

THEANEFIFHFEL.SE

25



26

B TRt B Rz (¢

MRENIEZRAITE, BN
BB EITEEINT:

—FWEATARE _ —FLAAXESAR

— S T ERTER —E 52 x —E44/)\8

f40:
NREHEA B #H 212007z, SRR AT A:
12 x12005%c _
= 6.307T (UBREENS BAHE)
52x44
&5/ )\ RYBRY TR A

6.3075t X 1.5 @ TsEx) = 9.507T (USRS BiitE)
“HBAY T X = BAAIFHA91. 51

BERNETENETEEI 12N, XEEBN TFERSFERNASIE, LI,
EANEN TER B REEBET2/)\8,

A KB THEAYITE, HX 5 A SRR bA:

www.mom.gov.sg > Employment practices > Salary > Calculate overtime pay

1ZHEg?

ERAEL TEXTENSHBN TANFRRERTEXRRFHFABIT4500THF IR T,
UK B #H A 26007tHFF IR Lo REFRANERTFEERITHREE.,

ORISR TAER YIS, 1EN WA ST BRI

www.mom.gov.sg > Employment practices > Hours of work, overtime and rest day


https://www.mom.gov.sg/employment-practices/salary/calculate-overtime-pay
https://www.mom.gov.sg/employment-practices/hours-of-work-overtime-and-rest-days

b S4TH

EREEMNEAE DN —RITHERER THLE,
mMmAIBF LA THARR

: : THUFAE022528TH
Iz TABBERENTRR oo

5 X - HBEY T A M ATE202265 25 14
o] TAEHREREM14K K O s

S5EFERERXRRE, B&E—HFH KB GHIRA
BER AN RTAE AR

/R BRE—1FRKSAE TR {1451
EHEREESER  zaunen x,

EAERE BB

TEE, MLREETHEE BREE—REHTRN,

HREREAIAD

RENRE—X.
BRITAF S MRARE BLEEERIAM, WHERRFI3 TN TEERX .

RENRE—X.
THREALLET Y ELEEEARM, WAEREEN3 T TEERX T,

27



1]

b FTET

BRI N ERAIFAHTKE,

o FKBUMSTHE-EREHELRTHERENIIER
M.

BRFARULZONETER, HKRLIUERR G T
H—ielet.

4B

HafX o HFHAFHAMRA




VAT SR

EELENFAFKBELAREUTHE MREAX N IR EBI—R, BERILUEH
KBESER—ERGE. SHNFHFKBELIFATIE E—HFHKBEZENMRETE,

CEER CTT R

TEAT 1. BERR

2. RIHR (55MIE. TEAIESIFE LM% 2ERE)

3. ZTBH GIREBEFHHFKE, AT NIRRT
FEEA)
- I&
- BNIZR

4, HATHE
FF LS. BF R TR ST HNR T, BEMN5IFA:
- BATER (s N SXEE4IERXT)
- BT VERT 8k, RERE (3R

5. THEBHAFIRMLERBHA
(51490202241 A 1B £2022F1831R)

D

THEEHARBIANE, 20:
- FrBEEAME (Fla0s @A g)
- FRBEIFEIEANE (Fla—R MR BIAR#NE)

7. TABBAETEINE (R, 1:
- A
. %hBAIZ
- ARBHTA
8. THEMBMAINR, i
. FTEEENR BINR T ARSHEH
. FTGIEEER (BINREH B, BE)

A HRR B ELfth

BT TEIFS 9. HBRY I {ERTER
10. BRI ®

11. B THE AL R B A
(BES5IXEAHTE)

: 12. ZAMFAZAETELSH

29



30

5 GV T

NREZFHINK 2 RIFH MK AERESH Ii’f#ﬁﬁ

5070, BEMBAAEHZLRE, XEHERIA
249, FIHRHART,

EEXSTAMAREENGZITHNAMNE,
WNRER A FREEZ5007T, BEENME
MIHFMRETARE,

BAMELZEXREZNRA TR NBRATRERIFE, BEXE
cpf.qov.sa/emplover/emplover obligations/who-should-
receive-cpf-contributions



http://cpf.gov.sg/employer/employer-obligations/who-should-receive-cpf-contributions
http://cpf.gov.sg/employer/employer-obligations/who-should-receive-cpf-contributions
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www.mom.gov.sg > Employment practices > Public holidays: entitlement and pay
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https://www.mom.gov.sg/employment-practices/public-holidays-entitlement-and-pay
https://www.mom.gov.sg/employment-practices/public-holidays
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This guide is produced by the Workright Initiative under the Ministry of Manpower and the Central Provident Fund Board.
All information in this guide is correct as of January 2023. The information in this guide is written in general terms and is not a complete statement of the law.





