Annex B

Administrative Details under the Fair Consideration Framework

JOBVACANCYATTHEPMELEVELFROM 1AUGUST 2014

v

JOB ADVERTISEMENT

« Employer* advertises on the new jobs bank administered by WDA for at least 14
calendar days.
» Shouldinclude the followinginformationin the job advertisement:

v Jobtitle

v Closing date

v Skills

v Qualifications

v Experience

v Salaryrange
« Job advertisement must comply with Tripartite Guidelines®® on Fair Employment
Practices.

* Employersreceive
applications fromthe jobs
bank.

+ Selectand interview
candidates.

v
IFAN EMPLOYMENTPASS APPLICATIONIS NEEDED

* Employer applies for an EP as there is no suitably qualified
Singaporean available.

* The period between the closing date of the job advertisement and
EP application shouldbe = 3 months.

*In the EP application, employers will have to indicate the
advertisementID (from the new jobs bank).

*» The EP candidate should also meet the prevailing EP qualifying
criteria based on salary and qualifications.

* Note:

Exempted fromthe advertisingrequirementonly:

i. Firmswhich hire 25 or fewer employees;and

ii. Jobpositionsthatpay a fixedmonthly salary of $12,000 and above.

*The Tripartite Guidelines on Fair Employment Practices can be found at
www tafep.sg/fairemployment.asp.



