STRENGTHENING SUPPORT
FOR OLDER WORKERS

Key recommendations from the
Tripartite Workgroup on Older Workers
that you should know
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*Full increase to be completed within a decade as far as possible, depending on economic conditions.

Create Inclusive and Progressive Workplaces

J Have structured career planning sessions with older workers on career
development and re-employment

J Redesign jobs to raise productivity and workplace longevity

o Provide more part-time re-employment opportunities

o Restructure employer-provided medical benefits from Group Hospital & Surgical
insurance schemes to additional MediSave contributions or other flexible benefits

J Tap on various grants under WorkPro to create age-friendly workplaces
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To view the full list of 22 recommendations, visit www.mom.gov.sg



